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“What is your role in safeguarding?” 

Safeguarding is everyone's responsibility at school and within the SCITT’s centre-based 

learning. The aim of safeguarding is to identify concerns early, provide support and prevent 

concerns from escalating. The role of the trainee is to provide a safe environment, build 

trusted relationships with children, remain professionally curious and maintain an ‘it can 

happen here’ mentality.  

The trainee, with the support of their mentor and other experienced staff will be able to 

recognise signs that a child may need help or protection, listen to children and act on any 

concerns. The trainees must know who the school’s Designated Safeguarding Lead (DSL) and 

Deputy DSL are, as well as the DSL for the SCITT. The trainee must be instructed on how to 

report a concern. The trainee does not investigate concerns or decide whether a referral is 

needed. Trainees must report concerns and conversations promptly and accurately so that 

the DSL can make that decision.  

“What would you do if a child told you they were being abused?” 

The trainee should listen calmly, take the pupil seriously, reassure them that they had done 

the right thing by telling you, avoid leading questions and do not promise confidentiality - you 

should explain that you need to share the information with the people who can help keep 

them safe. Seek support from your mentor and/or DSL. The school/mentor/trainee would 

report the concern to the DSL or deputy DLS immediately and record the concern factually on 

CPOMS, you should also inform the SCITT of the concern reported (refer to safeguarding-

when-on-placement-2026-27.pdf) 

“What if you weren’t sure whether it was a safeguarding concern?” 

The trainee should still report the concern; you do not need to prove that abuse has occurred. 

The trainee should share what they have seen, heard or been told and let the DSL consider it 

alongside any other information they have about the child. 

“What if the DSL isn't available?” 

The trainee should follow the school/settings safeguarding procedure and speak to the 

deputy DSL and if they were not available, you should speak to the principal or another a 

member of the leadership team. It is worth noting a trainee can report a concern to children’s 

social services and where appropriate to the police.   

https://www.bright-futures.co.uk/wp-content/uploads/2026/09/safeguarding-when-on-placement-2026-27.pdf
https://www.bright-futures.co.uk/wp-content/uploads/2026/09/safeguarding-when-on-placement-2026-27.pdf
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“What if you were concerned about another member of 

staff?” 

The trainee should report it through the setting's/school's procedures, even if it appeared to 

be a low-level concern. Reporting a low-level concern is important because patterns of 

behaviour can develop, and concerns should not be ignored. The trainee should follow the 

setting’s/school’s procedure to report concerns about staff to the Principal, and if the concern 

is about the Principal, you could report to the Chair of Governors. Seek advice from your 

mentor.  

“What does ‘it could happen here’ mean to you?” 

This statement means you should not make assumptions about children, families or the 

setting/school. The trainee should remain professionally curious and respond to changes, 

disclosures or other indicators rather than assuming there must be an innocent explanation. 

Key Contact:  

• The Designated Safeguarding Lead (DSL) for Bright Futures SCITT is the Director of 

Teaching School Hub/the Director of SCITT – Eleanor Davidson edavidson@bright-

futures.co.uk 

• If a concern needs to be escalated, or the SCITT DSL is not available, then the trainee 

should contact the Bright Futures Educational Trust DSL- Jayne Carmicheal - Director 

of Professional Learning & Partnerships JCarmichael@bright-futures.co.uk  

Useful links 

• safeguarding-when-on-placement-2026-27.pdf 

• bright-futures.co.uk/wp-

content/uploads/2026/09/Keeping_children_safe_in_education_2026.pdf 

• Bright-Futures-SCITT-Safeguarding-policy-FV.pdf 
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